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2. Unsatisfactory Progress Towards Tenure. In the supporting document, the
reviewing entities will specifically discuss the candidate’s shortcomings, and
recommend corrective actions to the individual in regard to the individual’s terms
of employment, and the role, scope and mission of the Department and
University. The document will contain a time frame in which the individual is
obligated to make progress on the corrective actions. At the end of this time
frame, the entities will subsequently reassess the candidate, and make a final
probationary decision.

According to University guidelines, recommendations for non-reappointment comes from
the Department Head.

IIL.c. Appeal Process

The Departmental appeal process will be identical to that in the Faculty Handbook.

II.d. Tenure/Promotion Annual Evaluation Process

All faculty members shall meet with the Department Heard prior to the beginning of the
academic year to establish annual goals (in terms of the rating levels) upon which the
annual evaluation will be based. If appropriate, the faculty member may consult with the
Department Head to establish written, quantifiable goals upon which the annual
evaluation will be based. At the end of the academic year all faculty shall meet with the
Department Head to discuss their annual review. All candidates for either tenure and/or
promotion will be separately assessed by the following:

Department of Chemistry and Physics Tenure/Promotion Committee
Department Head, Chemistry and Physics

Dean of the College of Arts and Sciences

Provost

s e

Recommendations will be made by each entity to either grant or deny the individual’s
application. Documents in support of each decision will be issued. Appeals will follow
the exact process as stated in Section IIl.c. for probationary review.

I1I.e. Criteria for Tenure and/or Promotion from Assistant to Associate Professor.

Excellence in Teaching Effectiveness or Professional Activity. If Excellence is attained
in Teaching Effectiveness, Distinction must be achieved in Professional Activity with
Adequacy in Service. If Excellence is attained in Professional Activity, Distinction must
be achieved in Teaching Effectiveness with Adequacy in Service. Regardless of the
category chosen for excellence, Professional Activity must include publication. These
criteria must be separately confirmed by the four entities listed above.

[IL.f. Criteria for Promotion from Associate to Full Professor
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Excellence in both Teaching Effectiveness and Professional Activity. Adequacy must be
attained in Service. These criteria must be separately confirmed by the four entities listed
above.
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