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There has been much talk recently of making college graduates “work force ready.”  In many states, in-

cluding Louisiana, the movement is to make a university’s funding partially based on its ability to pro-

duce workers for the local economy.    So what does “work force ready” even mean? 

Certainly, some degrees seem to train you to move into very specific areas of employment; e.g., Nursing, 

Education, Accounting.  Other degrees may not, at first, seem to lead to immediate job opportunities—

English, History, Mathematics.  However, every degree makes one work force ready when you take ad-

vantage of the opportunities to get a broad education.  A 2013 survey discovered, “Eighty percent of 

employers agree that, regardless of their major, every college student should acquire broad knowledge in 

the liberal arts and sciences.”  Indeed, the same survey also found that, “The majority of employers agree 

that having both field-specific knowledge and skills and a broad range of skills and knowledge is most 

important for recent college graduates to achieve long-term career success. Few think that having field-

specific knowledge and skills alone is what is most needed for individuals’ career success.”   

So it does not seem to be a question of picking the “right” major to get a job.  Rather, it is the cultivation 

of a specific set of skills that makes one ready to advance in a career.  But which skills, exactly? 

From January 9 to 13, 2013, Hart Research Associates conducted an online survey among 318 employers 

whose organizations have at least 25 employees and report that 25% or more of their new hires hold ei-

ther an associate degree from a two-year college or a Bachelor’s degree from a four-year college. Re-

spondents are executives at private sector and nonprofit organizations, including owners, CEOs, presi-

dents, C-suite level executives, and vice presidents.  The survey found that: 

 The majority of employers agree that having both a broad range of skills in addition to field-specific 

knowledge is most important for recent college graduates to achieve long-term career success. 

 Employers want more colleges to emphasize five key areas: critical thinking, complex problem solv-

ing, written and oral communication skills, and applied knowledge in real-world settings. 

 More than 9 in 10 employers stressed that employees should demonstrate ethical judgment and in-

tegrity, intercultural skills, and the capacity for continued new learning. 

What the employers seem to be saying is that they are looking for well-rounded students with a broad 

exposure to multiple disciplines.  Indeed, the report states, “Employers recognize capacities that cut 

across majors as critical to a candidate’s potential for career success, and they view these skills as more 

important than a student’s choice of undergraduate major.”  Further, “Nearly all those surveyed (93%) 

agree, ‘a candidate’s demonstrated capacity to think critically, communicate clearly, and solve complex 

problems is more important than their undergraduate major.’” 

These are exactly the skills we hope to impart through the 

Honors Program.  In our broad range of core Honors 

courses, we repeatedly challenge students to read critically, 

to think independently, and to write and speak effectively.  

In completing their senior theses, Honors students are asked 

to identify and address complex problems within their ma-

jor field of study.  They must understand and attack these 

problems using not only the specialized knowledge of their 

discipline, but also with critical thinking and communica-

tions skills. 

It is exactly this broad range of skills and knowledge that 

will make Southeastern’s Honors graduates “work force 

ready” regardless of their chosen major! 

Find us on the web at www.selu.edu/honors. 



Opportunities  

There are many ways that you can help us to keep the Honors Program growing and thriving. 
 

 The Honors Program is always happy to hear from Honors students and alumni.  We appreciate your feedback as to how 
you feel the Honors Program has benefited you and in what ways the program might be improved.  It is your continued 
input that makes it possible for the Honors Program to continue to evolve. 

 We appreciate your talking with high school and beginning college students about the benefits of the Honors Program.  
Your recommendations can mean so much to students considering participation in the program.  You can, of course, 
direct any interested students to the Honors Office.  We will be happy to discuss options and opportunities with them. 

 If you are interested in offering financial support, please contact the Southeastern Development Foundation at 985-549-
5544 or toll free at 866-474-4438. 

What you can do for Honors 

There are many special opportunities available to Honors students.   The Honors Office regularly receives information about 

awards, events, and activities that may be of particular interest to Honors students:   

 

Sophomore Honors Distinction Award                                                                                     Trips and residential  experiences  

Phi Kappa Phi Outstanding Honors Student Award                                                     Honors credit for Study Abroad courses 

McNair Scholars Program                                                                                                                  Phi Kappa Phi Scholarships 

Director’s Note 
 

Every year I have the pleasure of watching our 

graduating seniors present their summaries of 

their senior thesis work.  While the senior thesis 

is a requirement of the Honors Program, it is also 

one of the biggest benefits.  In completing your 

senior thesis you will work with a professor in 

your major discipline on a two-semester project.  

Typically, the first semester is spent doing the 

necessary background reading, research, lab work, etc.  During the 

second semester you will wrap-up any remaining work from the first 

semester and concentrate on writing your thesis.  Late in your second 

semester we will hold our Honors Forum, during which you will pre-

sent a summary of your work.  This experience directly translates to a 

potential career, graduate school placement, or professional school 

placement.  Completing the thesis shows that you have managed a 

long-term project from inception, through development, to completion 

and presentation.  The thesis is definitely something that you should 

include in your resumé, graduate school application, or professional 

school application.  The experience of having done the thesis is one 

more way in which you will  have set yourself apart from all of the 

other students competing for that same position.  It can help make 

your application stand out from the crowd! 

I am always happy to talk with Honors students about the thesis.  We 

provide a detailed Senior Thesis Handbook that can be accessed elec-

tronically from our homepage: 

www.southeastern.edu/acad_research/programs/honors/index.html. 

 

Recent Activities 
 

►We launched two new programs in 2013, Honors Research 

Scholars and Honors Creative Scholars.  These programs are de-

signed to recognize students who have done exceptional work in 

undergraduate research and creative endeavor. More information 

about these programs is available in the Honors Office. 

 

►The 2014 Phi Kappa Phi Outstanding Honors Student was 

awarded to Katelyn Robillard.  During her career at Southeastern, 

Katelyn distinguished herself holding a 3.919 GPA while majoring 

in Biology.  Miss Robillard was a member of Delta Omega Alpha 

and Beta Beta Beta, both Biological Sciences Honors societies.  She 

was also a member of several national honors societies including the 

National Society of Collegiate Scholars, Gamma Beta Phi, and Phi 

Kappa Phi. 

Katelyn’s senior thesis dealt with how aging promotes morphologi-

cal changes in resident brain cells of Macaques.  This research was 

conducted under the direction of Dr. MacLean of the Tulane Na-

tional Primate Research Center. 

After graduation, Miss Robillard will be attending medical school 

where she plans to pursue a joint M.D./Ph.D program. 

 

►Thirteen Honors students presented their senior theses during the 

2013-2014 year.  The theses represent the breadth of interests of the 

Honors students:  Management, English, Psychology, Engineering 

Technology, Communication Sciences and disorders, Athletic Train-

ing, Supply Chain Management, Communication, and Biology.  As 

always, the presentations and the written theses were all fine exam-

ples of  high qual-

ity scholarship.  

We would like to 

thank the faculty 

members who 

acted as thesis 

advisors for all of 

their time and 

efforts. 

 

Katelyn Robil-

lard (left) and 

Brandon 

LeBlanc (right) 

present their 

senior theses, 

spring 2014. 
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