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Conclusions

Great strides have been made to make higher education
more inclusive. However, so often students are still faced with
trials and stipulations that are disguised as necessary
burdens of higher education, when they can actually
constitute student rights violations. The laws the defend
student rights should be more prevalent in dialogue
surrounding local and state policies, and further still, they
should be consistently reevaluated to evolve with each
university’s culture. An overlooked and prominent resource
available to defend student rights is the communication
resources that every state, university and student
organization can utilize.
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Brown v. Board of Education, a historical case 
in which the Supreme Court abolished 
segregation in schools in 1954, was a milestone 
case that set the precedent for future generations 
of African American students, specifically. Today, 
universities still have racial discrimination 
present on campus with all cultures and races. 
It is necessary for universities to highlight each 
culture on campus and modify programming to 
assist in their specific development. It is also 
necessary that university departments showcase 
these cultures and take time to thoroughly 
understand the needs of students of different 
racial backgrounds in their universities. The way 
that students engage with each other will be 
vastly different when student bodies are made 
aware of potentially discriminatory programs, 
projects, and everyday speech infiltrating their 
campus culture. 

One of the more prominent groups of students that 
face discrimination is the LGBTQ+ community on many 
college campuses. Studies suggest that the lack of data 
on what LGBTQ+ students truly need leads to 
universities across the nation failing to create and 
enforce effective policies for things like gender 
transitions in students, faculty or staff. In universities 
that also lack proper protections, adults in these 
communities who serve as mentors and advocate for 
student rights can be too afraid to step out and confront 
these issues, for fear of institutional retaliation. Every 
student regardless of gender or sexual orientation 
deserves to feel safe while they pursue their education 
and to be active participants in the decision-making that 
concerns their rights. 

According to the Americans with Disabilities Act of 1990, 
discrimination based on specific disabilities is illegal, and requires 
colleges to comply with standard disability policies and support. Colleges 
must be proactive and project their budgets to include accessible 
buildings and programming, as the resources are available for their 
usage. Especially in times of crisis, such as our current pandemic, school 
administration must fight for the rights of disabled students and allocate 
the proper resources to update technology, as well, to make it more 
accessible. 

According to the 2019 Legislative Recap on the Board 
of Regents website, the Louisiana House Bill 443 outlined 
a new set of standards for anti-hazing policies across 
Louisiana higher education institutions, most importantly 
stating that hazing has now shifted from a misdemeanor 
to a felony. According to a survey conducted for this 
research, 53.7% of students listed a rating of 9/10 or 
below about how proactive they believe their 
administration is regarding hazing education. The 
University of Louisiana has a zero-hazing policy; 
however, many students are not even aware of a system 
policy or university anti-hazing policy. Each university 
must take the initiative to educate their students on these 
policies. They also need to create programming, such as 
hazing prevention weeks, and communicate negative 
effects of hazing on their university social media 
accounts to raise awareness and incite progress. 

Especially during the COVID19 crisis, universities must adapt 
their resources, timelines, and response policies to fit the needs of 
students that may not have immediate access to technology, or the 
ability to even utilize some technology, due to a disability or other 
economic factor. Administration must advocate for students and 
allow students to have equal representation on university decision. 

According to the survey found above, over 70% of students 
had doubts that they would be heard in a case against a faculty or 
staff member.  Universities must instill a way for students to feel 
heard and protected, in order to instill more trust in the system. 

According to the survey, 
only nine students indicated 
that they felt completely safe 

in their on-campus living 
community. It is important that 

administration highlight on-
campus living policies, 

programming, and crime 
surveying to evaluate trends 
and provide proper solutions 

to protect their students. 

Administration, faculty, and staff have a responsibility to engage 
with their students and advocate for them as individuals and as a 
community. A powerful source for students’ rights advocacy is 
directly through the students. The campus newspaper is a great way 
to gather student opinions, perspectives, and stories from which 
university members can gain insight. Increased mass communication 
efforts will likely produce advantageous avenues for other university 
operations to engage students with their own causes. Student rights 
are complex and unique, much like the student body they protect. The 
plans for responding to student rights violations should reflect that 
complexity, in an inclusive and thorough way. 
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