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1. Capstone Methods LCET: Summary of Candidate Performance 
on Diversity Related Proficiencies 

Mean scores are reported for each item. 
 

Scale 1-4 

Fall 2012 
 

n= 181 

Spring 2013 
 

n=100 
3. Planning: Identifies and plans for 
individual differences 

3.33 3.33 

4. Planning: Identifies materials, other than 
standard materials, as needed for lesson 

3.50 3.58 

2. Management: Promotes a positive learning 
climate 

3.49 3.52 

4. Management: Manages and/or adjusts time 
for activities planned 

3.34 3.38 

3. Instruction: Uses a variety of teaching 
materials to achieve lesson objective(s) 

3.40 3.5 

5. Instruction: Adjusts lesson when 
appropriate 

3.35 3.44 

7. Instruction: Presents content at a 
developmentally appropriate level 

3.52 3.41 

11. Instruction: Accommodates individual 
differences 

3.02 3.21 

12. Instruction: Differentiates instruction to 
meet the needs of all students 

2.97 3.1 

 

  



 

2. Final Report of Student Teaching: Summary of Candidate 
Performance on Diversity Related Proficiencies 

Mean scores are reported for each item. 
 

Scale 1-4 

Fall 2012 
 

n= 135 

Spring 2013 
 

n=159 
3. Planning: Identifies and plans for 
individual differences 

3.55 3.67 

4. Planning: Identifies materials, other than 
standard materials, as needed for lesson 

3.91 3.91 

2. Management: Promotes a positive learning 
climate 

3.93 3.95 

4. Management: Manages and/or adjusts time 
for all class activities, including individual 
and group learning  

3.65 3.71 

5. Instruction: Adjusts lesson when 
appropriate 

3.76 3.84 

7. Instruction: Presents content at a 
developmentally appropriate level 

3.90 3.87 

11. Instruction: Accommodates individual 
differences 

3.53 3.64 

12. Instruction: Differentiates instruction to 
meet the needs of all students 

3.47 3.63 

6. Assessment: Utilizes a variety of formal 
and informal assessment techniques to 
monitor student learning 

3.78 3.91 

 

  



 

3. Assessment Plan Rubric: Summary of Student Teaching/Intern 
Candidate Performance on Diversity Related Proficiencies 

Mean scores are reported for each item. 
 

Scale 1-4 

Fall 2012 
 

n= 129 

Spring 2013 
 

n=163 
2. Uses appropriate and effective assessment 
technique(s): The pre- and post- assessment 
methods and instruments were appropriate 
for measuring the knowledge and skills 
described in the objective(s).  The plan for 
assessment relates to the content or body of 
instruction. 

3.65 3.74 

4. Interprets and utilizes standardized/non-
standardized test results: For each student 
who demonstrated little or no gain from pre- 
to post- assessment, there is a plausible 
explanation of circumstances that may have 
impeded student learning.  The teacher 
candidate describes strategies he/she has 
used or has planned to use to help low 
achieving students accomplish the 
objective(s) of the work sample. 

3.62 3.64 

 

  



 

4. Dispositions: Summary of Candidate Performance on Diversity 
Related Dispositions 

Mean scores are reported for each item. 
 

Scale 1-4 

Fall 2012 
 

n=193 

Spring 2013 
 

n= 
E.  Good Character: The candidate exhibits 
good character as a representative of the 
university in school and community settings. 

3.69 3.81 

H.  Resilience and Flexibility: The candidate 
acts with resilience and flexibility to meet the 
challenges of teaching or working with 
clients. 

3.58 3.71 

J.  Commitment to Diversity and 
Differentiated Practices in Schools and 
communities: The candidate considers the 
multiple experiences and perspectives 
reflected in schools or clinical settings. 

3.25 3.65 

 

  



 

5. PEC Diversity: Summary of Candidate Performance 
Mean scores are reported for each item. 

 
Scale 1-3 

2012 
 

n=681 

2013 
 

n=534 

2014 
 

n=182 
1. Do you know what multicultural 
education means? 2.72 2.72 2.72 

2. Have you completed any projects or 
activities that included aspects of 
multicultural education? 

2.35 2.36 2.37 

3. Have you seen any school classroom 
environments with instruction that 
appeared to be multicultural? 

2.32 2.40 2.40 

4. Have you received instruction on how 
to plan and implement multicultural 
lessons? 

2.31 2.29 2.35 

5. In classrooms you have observed, did 
you hear any mention of the contributions 
of people from various racial, cultural, 
religious, and economic groups? 

2.30 2.33 2.37 

6. Have you examined any school 
curriculum materials, including text 
books, for bias? 

1.93 1.94 2.04 

7. Have you participated in any 
discussions that have focused on how 
to adapt different teaching strategies to 
the various learning styles of your 
students? 

2.47 2.50 2.62 

8. Have you considered your role as a 
teacher in school-community relations? 2.70 2.69 2.75 

9. Have you examined any test for cultural 
bias? 1.75 1.73 1.86 

10. Have you discussed the relationship 
between hidden curricula and unintended 
cultural bias? 

1.90 1.86 1.92 

11. Have you completed any projects or 
activities that caused you to explore the 
relationship between instructional 
strategies and student self-esteem? 

2.18 2.14 2.27 

12. Have you done any work outside 
formal university education or in-service 
workshops where you increased your 
awareness of multicultural education? 

2.06 2.03 2.10 

13. Are you comfortable raising questions 
about multicultural issues (a) in groups of 
peers, (b) in your teaching, (c) in 
university or other formal educational 
settings? 

2.51 2.53 2.51 



 

 

6. Advanced Level Diversity: Summary of Candidate Performance 
Mean scores are reported for each item. 

 
Scale 1-5 

2011 
 

n=212 

2012 
 

n=309 

2013 
 

n=196 

2014 
 

n=66 
1. The effective professional should have 
an awareness of differences within the 
entire school community including ethnic 
differences. 

4.88 4.88 4.88 4.76 

2. The effective professional should have 
an awareness of differences within the 
entire school community including 
religious differences. 

4.75 4.58 4.76 4.73 

3. The effective professional should have 
an awareness of differences within the 
entire school community including 
language differences. 

4.85 4.84 4.83 4.82 

4. The effective professional should have 
an awareness of differences within the 
entire school community including race 
differences. 

4.80 4.78 4.84 4.79 

5. The effective professional should have 
an awareness of differences within the 
entire school community including 
differences related to disabilities. 

4.87 4.90 4.75 4.26 

6. The effective professional should have 
an awareness of differences within the 
entire school community including 
cultural differences. 

4.83 4.81 4.85 4.68 

7. The effective professional should have 
an awareness of differences within the 
entire school community including sexual 
orientation differences. 

4.29 4.17 4.38 4.72 

8. The effective professional should have 
an awareness of differences within the 
entire school community including gender 
differences. 

4.61 4.58 4.68 4.64 

9. The effective professional should work 
toward disposing myths and expose the 
attitudes which perpetuate all forms of 
discrimination in the global community. 

4.70 4.74 4.55 3.41 

10. The effective professional should 
assist in developing a shared diverse 
environment that focuses on the social 
aspects of students/clients within the 
region in which they live. 

4.71 4.72 4.59 3.52 

11. How often do you include 3.51 3.66 3.68 3.62 



parents/caregivers in sharing their cultural 
heritage as an integral part of the global 
school culture? 
12. How often have you been 
involved in partnerships in the community 
that strengthen and enrich school 
programs for diverse school populations? 

3.65 3.79 3.59 2.88 

13. How often have you completed 
any projects or activities that included 
aspects of diversity? 

3.84 3.82 3.64 3.06 

14. How often have you received 
instruction on how to plan and implement 
culturally sensitive experiences? 

3.40 3.39 3.38 3.26 

15. How often have you examined 
any school materials, such as textbooks 
and any other resources, for bias? 

3.38 3.29 3.40 3.47 

16. How often have you attended 
professional development training that 
increased your awareness of diversity? 

3.52 3.52 3.59 3.76 

17. How often have you used 
electronic presentations (e.g., PowerPoint, 
Hyper studio, KidPix) to enhance diversity 
experiences? 

3.72 3.88 3.58 3.23 

18. How often have you used the 
Internet to enhance diversity experiences? 

3.96 3.99 3.85 4.06 

19. How often have you used CD-
ROMs, DVDs, and VHS tapes to enhance 
diversity experiences? 

3.59 3.51 3.53 4.03 

20. Do you feel comfortable raising 
questions about diversity issues in groups 
of peers? 

4.13 4.07 4.00 3.99 

21. Do you feel comfortable raising 
questions about diversity issues in your 
classroom/school setting? 

4.15 4.06 4.08 4.30 

22. Do you feel comfortable raising 
questions about diversity issues in 
university or other formal educational 
settings? 

4.09 4.07 4.03 3.86 

23. How often have you created 
experiences that demonstrate your 
awareness of learning styles? 

4.38 4.40 4.34 4.15 

24. How often have you created 
experiences that demonstrate your 
awareness of diversity? 

3.91 3.92 3.95 3.61 

25. How often have you created 
experiences that demonstrate your 
awareness of cognitive development? 

4.27 4.33 4.16 3.70 

26. How aware are you regarding 
local, state, federal laws and policies that 
deal with the educational needs and 

3.91 3.92 3.61 2.29 



differences of diverse students/clients? 
27. How often have you used 
materials that demonstrate that you 
promote diversity (e.g. multicultural 
literature, posters)? 

3.94 3.84 3.93 3.86 

28. Have you ever observed a peer 
display an attitude or a practice that is 
unjust, discriminatory, or prejudice, and, if 
so, did you professionally speak to your 
peer? 

2.42 2.15 2.60 4.23 

29. With respect to your peers, 
indicate your comfort level in discussing 
diversity issues related to disabilities. 

4.36 4.37 4.36 3.94 

30. With respect to your peers, 
indicate your comfort level in discussing 
diversity issues related to religion. 

4.05 3.98 4.15 4.02 

31. With respect to your peers, 
indicate your comfort level in discussing 
diversity issues related to race. 

4.08 4.10 4.14 4.05 

32. With respect to your peers, 
indicate your comfort level in discussing 
diversity issues related to ethnicity. 

4.12 4.18 4.06 3.46 

33. With respect your peers, indicate 
your comfort level in discussing diversity 
issues related to gender. 

4.28 4.30 4.41 4.74 

34. With respect to your peers, 
indicate your comfort level in discussing 
diversity issues related to sexual 
orientation. 

3.67 3.70 3.96 4.61 

 


